Arizona Employers for Immigration Reform
Arizona employers concerned about inaction in Washington, DC are forming a coalition to demand comprehensive immigration reform in the 110th Congress.  Organizing under the name Arizona Employers for Immigration Reform (AZEIR), Arizona employers are using grassroots efforts to unite.  They are working closely with business and professional associations across the state.  This broad coalition is encouraging employers to open the dialogue about the need for immigration reform amongst their Congressional delegation, colleagues, vendors, and customers.  Many employers know first hand how important this issue is and are anxious to participate in a broad coalition of businesses who share their concern.
Urgency of Action

AZEIR members and Washington insiders tell us there is a 6-8 month window of opportunity to get legislation passed before the political climate in Washington is swallowed up by presidential politics.  If nothing is done before August it is unlikely that Congress is going to address immigration reform in the near future.  Employers in Arizona feel the urgency because many in the state legislature, frustrated by the inaction of the Federal Government, feel compelled to pass legislation that could cripple their business and the state’s economy.  Nearly everyone agrees that immigration is a Federal issue.  Perhaps the only hope of holding off action in the Arizona State Legislature will be to point to progress in Washington on immigration reform.  It is essential that employers act now.
Economic Realities

According to Gordon Hanson, Professor of Economics, University of California, San Diego, in 1960, 50 percent of American workers completed high school; today that number has risen to 88%.  Higher numbers of high school graduates are attending college and therefore educating themselves for a modern, American service economy.  These young people are no longer interested in the manual labor needed to keep the wheels of our economy turning.  Compounding this essential worker shortage, population growth of native born Americans is leveling off while the strong economy is creating more new jobs.  Continued growth of U.S. GDP will rely increasingly on immigrant labor to sustain economic expansion now and in the future.
When a company moves its manufacturing and production overseas to a low wage country, it also moves its infrastructure investment, managerial jobs, and high wage support jobs.  These managerial and support jobs are the precise service jobs that the American workforce is being trained for, but we now face the very real threat of those jobs not being available for native born workers.  The impact of moving operations overseas is even broader when you consider the economic ripple effects.  For example, housing for employees, gas stations for commuters, and grocery stores just to name a few.  Some argue that a guest worker program will take jobs away from native born workers.  The truth is that native born workers are already competing in the global economy for jobs, but with a comprehensive guest worker program they can compete for those jobs right here in the United States rather than continuing the flood of jobs and capital to low wage countries..  
Many employers tell us that they have to forego expansion because they don’t know where they will find workers.  University and government projects go unfulfilled due to this worker shortage that will only get worse.  Finally, employers are concerned about their existing workforce.  Mismatched social security numbers are turning up in increasing numbers leaving employers with no choice ultimately but to dismiss loyal and valued employees.

About AZEIR
AZEIR was founded by several business owners who face great concerns about border security and the workforce shortage.  The primary objective of the coalition is to provide the context and facility for open communication between and amongst business, the public and the US Congress.  It is important to let Congress know that the business community supports sensible legislation.  This effort is also educational.  Many citizens don’t realize what employers deal with everyday to stay in business, whether it is getting enough workers to bring in crops, fulfill contracts, or to fill other essential jobs that native born workers are not willing to do.  There will be an extensive public relations effort including letters to the editor, opinion editorial pieces, radio call-in, paid and earned media, and forums across the state.  In addition to these efforts, AZEIR members will be doing “fly-ins” to visit with their congressional representatives in Washington, DC.  The coalition will also be letting members know when their congressional representatives will be doing town hall meetings here in Arizona.
AZEIR Principles

Economic Needs - Provide for the present and future economic need for migrant workers including undocumented workers already in the United States – safe harbor provisions for current employers and workers, a practical process for legalization of current foreign workers, and adjustable market-driven quotas.
National Security - Strengthen national security through effective screening of foreign workers with efficient and reliable worker identification and disincentives for illegal immigration.

Rule of Law - Secure the rule of law through clear, humane, and sensible legislation resulting in fairness and efficiency for workers, families, employers, law enforcement and other functions of government.  Ensure that U.S. workers are not displaced by foreign workers and that foreign workers enjoy the same labor law protection as do American workers. 

Burdens and Responsibilities – Fair, reasonable and efficient distribution of all related costs, benefits and responsibilities amongst employers, workers, state and federal governments and taxpayers. Employers to accept a fair share of the administrative and financial burden.
Multi-State Federation
Employers are organizing in many states including Texas, Florida, Nevada, New Mexico and California.  Working closely with Tamar Jacoby, a leading voice on immigration reform, AZEIR founders are forming the coalition in Arizona and coordinating with the other coalitions forming across the country.  With a united, multi-state outreach to their respective delegations in Washington, they are confident that comprehensive immigration reform is possible in this Congress.
How Can Employers Get Involved

If you are interested in getting involved with AZEIR, you can fill out the form below and fax it to 602-243-5764.  You can also sign up at for updates electronically at www.azeir.org.  You can also contact Jake Adams by phone at the AZEIR office at 602-501-6691.  If you do nothing else, please call both Senators Kyl and McCain and your US Representative to tell them that you would like to see action taken on comprehensive immigration reform.
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